Fire

Summary

Operating $56,037,297
Capital $39,615
General Fund $0
FTE's 239.0

One Time Use of Fund Balance $0
No Service Level Reductions
Expansion Requests $1,442,924
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FY 14-15 Source of Funds

Charges for
Services;
$13,572,417;
23%

Miscellaneous
Revenue; $54,398;
0%

Other Financing
Sources; $828,861;
1%

Licenses, Permits &
Franchises; $20,000;

Taxes; $41,456,000; 0%
69% Intergovernmental;
$3,993,127,;

7%

Decreases to Fund

Balances; $20,000;
0%
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GFC 5 Year Summary
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Fire
5 Year Summary Use of One-Time
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Fire
FY 2013-14 Anticipated
Accomplishments

- Reviewed & Completed Development Impact Fee Study
- Initiated Ground Emergency Medical Transport Program
- Implemented Arson Dog Program

- Revamped Fire Prevention Inspection/Training Program
- Adopted 2013 CA Fire Code/Updated County Chapter 15
- Participated in Community Paramedicine Development

- Received Type Il certification for Haz Mat Response Team

I
Fire
FY 2014-15 Objectives
- Implement Response Time Data Analysis Tool
- Begin Restoring Critical Services
- Implement New Electronic Patient Care Reporting System

- Strengthen EMT and Paramedic Programs




Fire
FY 2015-16 Objectives

- Continue Succession Planning
- Establish Additional Training Captain Position

- Upgrade Firefighter Positions to Firefighter/Paramedic in
Select Stations

- Update Fire Prevention inspection and permit fees

Fire
Performance Measures

Description 2012-13 FY 13-14 FY 14-15
Actual Estimated Recommended
Actual
Percentage of Advanced Not used in Not used in prior 100%
Life Support (ALS) prior years years

responses that are in
compliance with County

protocols

Percentage of fire code Not used in Not used in prior 100%
inspections that meet prior years years

Dept. target cycle time

Structure fire rate per Not used in Not used in prior 3.0
1,000 inspectable prior years years

properties




Fire
Performance Measures Continued

Description 2012-13 FY 13-14 FY 14-15
Actual Estimated Recommended
Actual
Percentage of building & Not used in Not used in prior 90%
wildland fires with a prior years years
determination of cause
Percentage of all wildland 90% 96% 95%

fires contained to 10
acres or less

Percentage of all 74% 68% 80%
structure fires confined to
room of origin

Fire
Service Level Reductions

NONE




Fire
Key Challenges and Emerging
Issues

- Primary challenges
- Historic Drought/Dry Fuels
- Prolonged High Fire Danger/Season
- Rising Salary and Employee Benefit Costs

- Issues on the horizon
- Career Development/Succession Planning
- Emergency Service Level Enhancements per Citygate Report
- Capital Projects Backlog
- Emergency Medical Services Delivery Model

Fire
Key Challenges and Emerging
Issues Continued

- Budget Enhancement Requests (19.5 FTEs; $1,442,924)
- Restore Emergency Medical Services Administrator Position (1.0 FTE, $132K)

- Restore Fire/Fuels Crew (2.0 Permanent, 15.0 Extra Help FTEs, $1.164M)
- Restore Extra Help Heavy Equipment Operator Assistant (0.5 FTE, $16K)
- Restore Information Technology Programmer (1.0 FTE, $130K)

- Investment in Service Delivery




Fire
Summary

- Positive overall revenues for the Fire District

- Decreased Prop 172 revenue & Increased Salaries and
Benefits

- Cautiously Optimistic Financial Outlook

- Increased revenue over the last 18 months will allow the
Fire Department to restore some critical emergency and
non-emergency programs in FY 2014-15.
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Budget & Full-Time Equivalents (FTEsS) Summary

Operating S 56,037,297

Capital
FTEs

S 39,615
239.0

Budget Programs Chart
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Fire Chief
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Staffing Trend

The staffing trend values will differ from prior year budget books in order to show amounts without the impact of

any vacancy factors.
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Fire

Mission Statement

To serve and safeguard the community from the
impacts of fires, medical emergencies,
environmental emergencies, and natural disasters
through leadership, planning, education,
prevention, code enforcement, and all-hazard
emergency response.

Department Description

The Santa Barbara County Fire Protection District
encompasses approximately 2,480 square miles,
providing services to an estimated population of
172,000. This includes the unincorporated areas of
the County as well as the cities of Buellton,
Solvang, and Goleta.

The Fire Department responds from 16 fire station
locations to all types of emergencies, including:
fire, medical, rescue, and hazardous materials
incidents.  The station locations range from
Cuyama to Orcutt in the north County to Mission
Canyon in the south County. Each fire station is
staffed around the clock with a minimum of 3
firefighters and a Type | (structure) engine.
Additionally, one station is staffed with a 100 foot
aerial ladder truck. Other specialized pieces of
equipment are strategically placed throughout the
County and are cross-staffed with existing engine
personnel. The specialized equipment includes,
but is not limited to: Type Il (wildland) fire
engines, a 75 ft. TeleSQURT engine, water tenders,
paramedic rescue ambulances, a hazardous
materials incident response unit, a technical rescue
(Urban Search and Rescue) unit, air and light unit,
and water rescue equipment.

In addition to fire station response capabilities, the
Department staffs and responds with bulldozers
for fire, pre-fire, flood, and other disasters.
Department  personnel also join  Sheriff
Department personnel to provide aviation services
including fire suppression and rescue.

The Fire Department operates under a regional
systems approach for providing emergency
services to District cities and unincorporated areas

Public Safety
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of the County. This regional system requires
constant movement of engines, equipment, and
personnel to assist at an incident or fill behind
when engine companies are not available within
their normal District due to emergency responses
or mandated training. This practice results in
reduced response times throughout the District.

The Fire Department is able to maximize the
services provided to the community by cross-
training firefighters, providing the necessary
equipment, and operating specialized programs
out of strategic locations. Safety personnel that
are deployed in specialized staff assignments
(Dispatch, Logistics, Inspection Services,
Investigations,  Planning and  Engineering,
Vegetation Management, and Public Information)
maintain their skills and training in order to be able
to respond to emergencies, providing additional
manpower and depth during larger and/or
complex incidents. Specialized programs include:

e Nine stations have personnel equipped to
provide paramedic services.

e Three stations provide water rescue services.

e One station provides urban search and rescue
services.

e  One station operates a search dog program.

e One station operates an arson dog program.

e Two stations provide hazardous materials
incident response services.

e Five stations provide child car seat safety
checks and installations.

e One station provides paramedic rescue
services in conjunction with the helicopter
program.

These specialized services are complex and require
ongoing technical training, specialized equipment,
and operational coordination and integration to
ensure optimal safe and successful responses.




Fire

2013-14 Anticipated
Accomplishments

Administration and Support

e Reviewed and employed an independent
consultant to study all AB1600 development
impact fees and provide recommendations.
An updated fee structure is in progress.

e Worked with the Sheriff’s Office to update
dispatch information technology hardware in
the County Public Safety Dispatch Center. This
enables the Fire Department to implement a
data analysis tool that will allow the
Department to measure response times and
apply the Citygate Associates (Citygate)
emergency response time recommendations.

e Obtained Board approval to participate in the
State Ground Emergency Medical Transport
Program which will allow the Fire Department

to recover additional Federal dollars
associated with Medi-Cal ambulance
transports.

Fire Prevention

e Implemented the Arson Dog Program, serving
all fire departments within Santa Barbara
County.

e Implemented a Fire Prevention Inspection and
Training Program to ensure timely and
accurate inspections of all properties and
businesses that require inspections and
permits.

e Adopted the 2013 California Fire Code. Also
worked with all other fire departments in
Santa Barbara County to ensure consistency
amongst the agencies.

e Updated Chapter 15 of the Santa Barbara
County Code - Fire Prevention.

Emergency Operations

e Participated in the County’s Emergency
Medical Services (EMS) System redesign
resulting in a partnership with Ventura County

Public Safety

D-4

to propose a community paramedicine pilot
program that received State approval.

e Updated the Santa Barbara County
Operational Area Response Plan ensuring
consistent communications and  timely
emergency response.

e Received a Type Il certification from the
California Emergency Management Agency for
our Hazardous Materials Response Team.

2014-16 Objectives
Administration an rt

e Implement a data analysis tool that will enable
the Department to measure response times
and apply the Citygate emergency response
time recommendations.

e Use the Citygate recommendations as a guide
to restore critical emergency and non-
emergency services that were eliminated in FY
2011-12.

e Continue succession planning efforts and
update the career development guide to
ensure sworn personnel have a guide/roadmap
to enhance their leadership, emergency
operations and management skills.

e Review and update the Chumash operational
agreement to improve emergency response
and operations. .

e Use the C(itygate recommendations to
establish an efficient resource deployment
model to address the County General Plan
build-out and reassess current Fire
Department resource deployment.

Fire Prevention

e Review, perform a time study and update Fire
Prevention inspection and permit fees.

e Implement and manage an electronic fire
prevention inspection program with electronic
data sharing between all fire departments
within the County.

e Identify hazardous fuel reduction projects in
the State Responsibility Areas (SRA) to
implement pending CEQA guidelines.




Fire

Emergency Operations

Implement a new electronic patient care
reporting system that, among other
improvements, will provide real time data to
study training, treatment guidelines and
patient outcomes.

Develop and provide large scale emergency
incident command training to all Chief Officers
and Executive Team members.

Participate with state and local Fire, EMS and
Law officials to develop active shooter
protocols and training for all first responders.
Strengthen the Fire Department’s Emergency

= -$0.4 million decrease in County
retirements contributions;

= -$0.2 million decrease in
unemployment insurance and

workers compensation premiums;
0 +5%1.2 million increase in Services and

Supplies & Other Charges due to:

=  +$0.9 million increase related to the
replacement of portable radios;

=  +30.3 million increase for facilities
maintenance;

= +5%0.1 million increase for motor pool
charges;

= +$0.1 million increase for liability

Medical Technician (EMT) and paramedic insurance;
programs  through  enhanced training * -$0.3 million decrease for cost
programs, administrative oversight and a allocation.

continuous quality improvement program.
e Net non-operating expenditure decrease of
$1.2 million:
Changes & Operational Impact: 0 -%0.6 million decrease in additions to the
2013-14 Adopted to fund balance compared to prior year;

however, overall fund balance in both
2014-15 Recommended years is projecting increases. A s17

million increase is included in the Adopted
FY 2013-14 Budget and a $1.2 million
addition to fund balance in FY 2014-15.
$1.0 million of the $1.2 million in FY 2014-15
is identified for future capital needs.

0 -%50.4 million decrease in Capital Assets due
to the replacement of an operating cost
water tender in fiscal year 2013-14;

Staffing

e Nochangein total FTEs

Expenditures

Net operating expenditure increase of $1.9
million:

0 +%0.7 million increase in Salaries and

0 -%0.2 million decrease in Other Financing
Uses due to a reduction in the amount of
funds transferred to the Vehicle
Operations Fund for engine replacements.

Employee Benefits due to:
=  +%0.7 million increase in regular
salaries as a result of negotiated labor

These changes result in recommended operating
expenditures of $56,000,000, non-operating

agreements; expenditures of 3,900,000, for total expenditures

*= +%0.2 million increase in health of $59,900,000.  Non-operating expenditures
insurance and employee health clinic primarily include capital assets, transfers and
costs; increases to fund balances.

=  +$0.2 million increase for retiree
medical benefits;

= +$0.2 million increase in reimbursable
overtime reflecting increased fire
activity anticipated throughout the
State resulting from the drought;

Revenues
e Net operating revenue increase of $5.0 million:

0 +5%4.2 million increase in Taxes consists of
three main components:

Public Safety D-5




Fire

= 1+$2.2 million increase in the natural
property tax growth increment for
the Fire District;

*  +$1.9 million increase represents the
25% allocation of the estimated
growth in General Fund property tax
revenues to the Fire District. This tax
revenue growth allocation to the Fire
District was directed by the Board of
Supervisors in May 2012;

= +350.1 million increase in
Redevelopment  Agency  (RDA)
distributions reflects the estimated

ongoing portion of the RDA
dissolution impacts;

0 +$1.1 million increase in Charges for
Services primarily due to:

= 1+50.4 million increase for

development impact mitigation fee
revenues collected over several years
and allocated in FY 2014-15 to mitigate
equipment costs;

= +3%0.3 million increase for non-
governmental fire protection services
reflecting the increased cost to
provide services;

= +50.2 million increase for fire incident
reimbursements anticipated as a
result of the drought conditions;

= 1+$0.1 million associated with the State
fire protection services contract;

0 -$0.2 million decrease in
Intergovernmental Revenues due to Fire’s
reduced proportional share of Proposition
172 Public Safety Sales Tax revenues;

0 -$0.1 million decrease in Miscellaneous
Revenue as a result of one-time donation
revenues received in FY 2013-14 for the
newly established Arson Dog Program and
the receipt of backlogged training
reimbursements in FY 2013-14.

e Net non-operating revenue decrease of $4.2
million:

0 -$2.2 million decrease in the use of one-
time Fund Balance

0 -$1.7 million decrease in the Fund Balance
Impact line item included in the FY 2013-14
adopted budget. This reflects the prior
year end (FY 2012-13) positive position;

Public Safety
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which was added to the fund balance in FY
2013-14.

0 -%0.3 million decrease in Other Financing
Sources reflecting the reduction of cost
allocation offset from the General Fund.

These changes result in recommended operating
revenues of $59,096,000, non-operating revenues
of 849,000, resulting in total revenues of
$59,945,000. Non-operating revenues primarily
include Cost Allocation offset from the General
Fund.

Changes & Operational Impact:
2014-15 Recommended to
2015-16 Proposed

The FY 201516 Proposed Budget assumes no
change in staffing levels from the FY 2014-15
Recommended Budget.

The $1.7 million increase in operating expenditures

is due to:

e +51.9 million increase in Salaries and Benefits
as aresult of negotiated labor agreements and
increased health insurance and retirement
costs;

e +$0.1 million increase in Other Charges due to
Motor Pool charges;

e -50.4 million decrease in Services and Supplies
due to the completion of the portable radio
replacements in FY 2014-15 (-$0.9 million)
offset by projected equipment costs in FY
2015-16 to outfit a reserve ladder truck (+$0.5
million).

The $0.9 million increase in FY 2015-16 Other
Financing Uses reflects the purchase of a reserve
ladder truck.

The FY 2015-16 proposed operating revenue
increase of $2.6 million over the FY 2014-15
recommended budget is primarily the result of:

e +$2.8 million increase in property tax revenues;




e -$0.2 million decrease in Intergovernmental IRelated Links

Revenues reflecting Fire’s decreased share of
Proposition 172 Public Safety Sales Tax
revenues as a result of Board direction in May
2012.

For more information on the Fire Department,
refer to the Web site at http://www.sbcfire.com.
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Gap Charts

FY 2014-15 Recommended Budget
Ongoing
$59,944,803
100%

./One—time

$-
0%

The FY 2014-15 Recommended Budget does not rely on one-time sources to fund the Department's ongoing

operations.

_FY 2015-16 Proposed Budget
Ongoing

$62,544,473
100%

'/-Gap

$-
0%

The FY 2015-16 Proposed Budget does not rely on one-time sources to fund the Department's ongoing
operations.
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Fire

Performance Measures

Description FY 2011-12 FY 2012-13 FY 201314 FY 2014-15 FY 2015-16
pescription
Actual Actual YTD Actual |Recommended| Proposed
Administration and Support:
Dispatch cost per call $138 $127 $127 $129 $130
Percentage of Advanced Life
Support (ALS) responses that Not used in Not used in Not used in 100% 100%
are in compliance with County prior years prior years prior years ) 0
protocols
Percentage of Basic Life
Support (BLS) responses that Not used in Not used in Not used in 100% 100%
are in compliance with County prior years prior years prior years ) 0
protocols
Fire Prevention:
Percentage of fire code
Inspections conductec’l that Not used in Not used in Not usedin o o
meet the Department’s target rior vears rior vears Fior vears 100% 100%
cycle time priory priory priory
fi 1
.Structure Ire rate p.er 1000 Not used in Not used in Not used in
inspectable properties. (May Fior vears rior vears rior vears 3.0 3.0
exclude intentional fires) priory priory priory
Percentage of building and
ildland fi ith
wild anq Ir.es wrena Not used in Not used in Not used in o o
determination of cause to rior vears Fior vears Fior vears 90% 90%
improve prevention and public priory priory priory
education programs
Public Safety D-9




Performance Measures Continued

. FY 2011-12 FY 2012-13 FY 2013-14 FY 2014-15 FY 2015-16
Description
Actual Actual YTD Actual |Recommended| Proposed

Emergency Operations:
Total number of calls 12,827 13,989 13,577 14,000 14,000
Percentage of medical calls 64% 61% 61% 62% 62%
versus total calls
Percentage of all wildland fires .

. Not used in o o R o
contained to 10 acres or less to Hor vears 90% 96% 95% 95%
protect life and property priory
Percentage of all structure fires
confined to the room of origin N/A* 74% 68% 80% 80%

to protect life and property

*Due to data collection limitations. Records management software does not readily track this information. The Department is actively

working to improve the data reliability.

Public Safety
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Fire

Budget Overview

Change from

2012-13 2013-14 FY13-14 Ado 2014-15 2015-16
Staffing By Budget Program Actual Adopted to FY14-15Rec  Recommended Proposed
Administration & Support 33.69 30.95 - 30.95 30.95
Fire Prevention 7.33 8.05 1.00 9.05 9.05
Emergency Operations 180.97 200.00 (1.00) 199.00 199.00
Environmental Haz Mat Services 9.42 - - - -
Total 231.41 239.00 - 239.00 239.00
Budget By Budget Program
Administration & Support S 6,032,783 S 6,866,280 S 50,521 S 6,916,801 S 7,060,850
Fire Prevention 1,462,816 1,768,586 207,698 1,976,284 2,049,898
Emergency Operations 41,731,379 45,467,888 1,676,324 47,144,212 48,578,809
Environmental Haz Mat Services 1,183,069 - - = -
Unallocated (191) - - - -
Total $50,409,856 $54,102,754 S 1,934,543 S 56,037,297 $57,689,557
Budget By Categories of Expenditures
Salaries and Employee Benefits $ 44,895,124 $47,668,371 S 723,011 S 48,391,382 $50,315,792
Services and Supplies 2,134,008 3,053,512 955,784 4,009,296 3,630,683
Other Charges 3,380,724 3,380,871 255,748 3,636,619 3,743,082
Total Operating Expenditures 50,409,856 54,102,754 1,934,543 56,037,297 57,689,557
Capital Assets 686,836 442,500 (402,885) 39,615 -
Other Financing Uses 35,304,577 2,891,271 (219,795) 2,671,476 3,564,032
Intrafund Expenditure Transfers (+) 2,289,804 - - - -
Increases to Fund Balances 521,157 1,756,793 (560,378) 1,196,415 1,290,884
Fund Balance Impact (+) 1,733,813 - - - -
Total $90,946,042 $59,193,318 S 751,485 S 59,944,803 $62,544,473
Budget By Categories of Revenues
Taxes $ 36,695,887 $37,218,401 S 4,237,599 S 41,456,000 $ 44,209,000
Licenses, Permits and Franchises 307,746 20,000 - 20,000 20,000
Fines, Forfeitures, and Penalties 19,200 - - - -
Use of Money and Property 8,634 - - - -
Intergovernmental Revenue 5,183,112 4,228,727 (235,600) 3,993,127 3,808,230
Charges for Services 13,366,790 12,474,768 1,097,649 13,572,417 13,646,462
Miscellaneous Revenue 34,885 171,410 (117,012) 54,398 54,401
Total Operating Revenues 55,616,253 54,113,306 4,982,636 59,095,942 61,738,093
Other Financing Sources 34,813,055 1,104,810 (275,949) 828,861 786,380
Intrafund Expenditure Transfers (-) 290,509 - - - -
Decreases to Fund Balances 226,225 2,241,389 (2,221,389) 20,000 20,000
Fund Balance Impact (-) - 1,733,813 (1,733,813) - -
Total $90,946,042 $59,193,318 S 751,485 S 59,944,803 $62,544,473
Public Safety D-11




Fire

Staffing Detail

Change from

2012-13 201314 FY13-14 Ado 2014-15 2015-16
Staffing Detail By Budget Program Actual Adopted toFY14-15Rec  Recommended  Proposed
Administration & Support
FIRE CHIEF 1.00 1.00 - 1.00 1.00
DEPUTY CHIEF 1.00 1.00 - 1.00 1.00
DIVISION CHIEF 2.00 2.00 - 2.00 2.00
BATTALION CHIEF 1.99 2.00 - 2.00 2.00
PROGRAM MANAGER 1.00 1.00 - 1.00 1.00
FISCAL MANAGER 1.00 1.00 - 1.00 1.00
FIRE CAPTAIN STAFF 5.11 6.00 - 6.00 6.00
EDP OFFICE AUTO SPEC - - 1.00 1.00 1.00
HAZARD MATERIALS SUPV 0.99 - - - -
COMPUTER SYSTEMS SPECSUPV - 1.00 (1.00) = -
FINANCIAL OFFICE PRO 4.77 4.95 - 4.95 4.95
ADMIN OFFICE PRO 6.67 5.00 - 5.00 5.00
FIRE ENG INSPECTOR STAFF 0.25 - - = -
ACCOUNTANT 1.98 2.00 - 2.00 2.00
COMPUTER SYSTEMS SPEC 1.00 1.00 - 1.00 1.00
HAZ MATERIALS SPECSR 0.12 - - - -
FIREFIGHTER STAFF - - - - -
FIRE CAPTAIN SHIFT 1.22 - - ® -
EXECUTIVE SECRETARY 0.77 1.00 - 1.00 1.00
HAZ MATERIALS SPEC 0.39 - - - -
FIRE ENG INSPECTOR SHIFT 0.27 - - - -
FIREFIGHTER SHIFT 0.10 - - - -
STOREKEEPER 1.00 1.00 - 1.00 1.00
EXTRA HELP 1.07 1.00 - 1.00 1.00
Administration & Support Total 33.69 30.95 - 30.95 30.95
Fire Prevention
FIRE CAPTAIN STAFF 3.41 4.00 - 4.00 4.00
FINANCIAL OFFICE PRO 0.01 0.05 - 0.05 0.05
FIRE ENG INSPECTOR STAFF 2.76 3.00 - 3.00 3.00
HAZ MATERIALS SPECSR - - 1.00 1.00 1.00
FIRE CAPTAIN SHIFT 0.19 - - = -
MAPPING/GIS TECH 0.97 1.00 - 1.00 1.00
Fire Prevention Total 7.33 8.05 1.00 9.05 9.05
Emergency Operations
DIVISION CHIEF 1.23 1.00 - 1.00 1.00
BATTALION CHIEF 6.01 6.00 - 6.00 6.00
FIRE EQUIPMENT OPER SUPV 1.00 1.00 - 1.00 1.00
FIRE CAPTAIN STAFF 3.08 1.00 - 1.00 1.00
FIRE EQUIPMENT OPER 3.00 3.00 - 3.00 3.00
FIRE ENG INSPECTOR STAFF 0.40 - - - -
FIREFIGHTER STAFF 0.07 - - - -
FIRE CAPTAIN SHIFT 48.36 53.00 - 53.00 53.00
FIRE ENG INSPECTOR SHIFT 50.49 56.00 (1.00) 55.00 55.00
MAPPING/GIS TECH 0.03 - - = -
FIREFIGHTER SHIFT 58.44 74.00 - 74.00 74.00
FIREFIGHTER TRAINEE 4.81 - - - -
FIRE EQUIPMENT OPER ASST 0.65 1.00 - 1.00 1.00
EXTRA HELP 3.40 4.00 - 4.00 4.00
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Fire

Staffing Detail Continued

Change from

2012-13 201314 FY13-14 Ado 2014-15 2015-16
Staffing Detail By Budget Program Actual Adopted toFY14-15Rec  Recommended  Proposed
Emergency Operations Total 180.97 200.00 (1.00) 199.00 199.00
Environmental Haz Mat Services
FIRE CAPTAIN STAFF 0.02 - - - -
GEOLOGIST REGISTERED 1.00 - - - -
HAZARD MATERIALS SUPV 0.78 - - ® -
FINANCIAL OFFICE PRO 0.02 - - - -
ADMIN OFFICE PRO 1.31 - - - -
FIRE ENG INSPECTOR STAFF 0.01 - - ® -
ACCOUNTANT 0.02 - - - -
HELICOPTER PILOT 0.12 - - ® -
HAZ MATERIALS SPECSR 2.88 - - = -
HAZ MATERIALS SPEC 2.69 - - - -
FIRE ENG INSPECTOR SHIFT 0.02 - - ® -
EXTRA HELP 0.55 - - - -
Environmental Haz Mat Services
Total 9.42 - - - -
Department Total 231.41 239.00 - 239.00 239.00

Public Safety D-13




