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FY 2019-20 Budget Workshop Board Inquiry Form 
 

Board Member        Inquiry Number:  002 

Williams   

Hart X  Department: CEO  

Hartmann   Date: 4/11/2019      

Adam   Page(s) of PowerPoint: 19  

Lavagnino   

 

Request/Question:   

Can you please provide more information about the 1.0 FTE Management Analyst? If the intent of this position is 
to hire a college student, would this expansion request be funding one person or multiple? Is this an hourly or 
salaried position and would they receive benefits?  
 
 

The Management Analyst position would be a salaried full-time position (not hourly) with benefits and, if funding 
for this expansion is granted, the CEO will work with HR to develop an appropriate job classification and salary 
level.  The balance of the funding request of $125,000 would be used support additional hourly, non-benefitted 
extra-help or temporary position(s) to expand the program to engage more participants.  
 
The intent of the Management Analyst Intern Program, modeled after the City of Long Beach’s very successful 
Management Assistant Program (see attached flyer), is to integrate with local post-secondary educational 
institutions such as UCSB, SBCC, Hancock, Westmont, etc. and create a gateway from higher education to 
County employment.  The purpose of the program is to grow, mentor, and develop the high-performing County 
workforce of the future.   
   
The program is designed as a two-year limited-term apprenticeship program.  The permanent Management 
Analyst will be selected through a competitive process that seeks out a high-achieving and motivated recent 
graduate interested in pursuing a career in County government.  The candidate will be matched with an 
appropriate mentor to guide and support him or her throughout the two-year period.  In addition to this dedicated 
mentorship, the candidate will also receive guidance from other managers within the organization who can 
provide skill- and project-specific expertise and leadership to allow for a successful learning and growth 
experience for the candidate, as well as to maximize the value of his or her contributions to the County over the 
two-year period.  
 
It is anticipated that the participants in the proposed Management Analyst Intern Program will work on special 
projects in the CEO’s office as well as potential assignments in other County departments.  
 

 

 




